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2024 Undergraduate Student Climate Survey Results

Introduction:

The 2024 Undergraduate Student Climate Survey at Lasell University was conducted in the 2024 Spring semester to
assess student perceptions and experiences regarding sexual misconduct, the campus environment, and resources related
to these critical issues. The response rate to the survey was 22%, with a completion rate of 51%. The findings reveal
both improvements and ongoing challenges in campus support systems, awareness, and student engagement with sexual
misconduct issues.

Key findings

¢ Education and Information Dissemination: Awareness and understanding of sexual misconduct issues among
students have markedly improved. There has been a 36% increase in students knowing where to seek help, a 32% rise
in understanding how to report incidents, and a 24% increase in awareness of prevention strategies. Additionally,
knowledge of on-campus resources has increased by 13%. However, awareness of the Title IX coordinator and
external agencies has decreased slightly by 1-4%, highlighting a need for renewed emphasis in these areas.

¢ Enhanced Student Perceptions and Discussion: There have been positive changes in the campus climate
regarding sexual misconduct. Students’ engagement with this issue has increased, with a 25% rise in noticing related
posters, a 15% increase in discussions with friends, and an 11% rise in classroom discussions.

« Prevalence of Sexual Misconduct: The incidence of sexual misconduct remains significant, with 71% of students
reporting at least one form of misconduct. Sexual harassment by students was the most prevalent form, affecting
64% of students, which mirrors the levels reported in 2017. On a positive note, incidents of sexual harassment by
faculty or staff, dating violence, and sexual violence have decreased by 3-7% since 2021 and by 9-24% since 2017.

e Reporting and Institutional Response: Only 43% of sexual misconduct incidents are reported, while 57%
remain unreported. The majority of students (89%) turn to close friends for support, and 80% feel that Lasell
fosters a safe environment for discussing these issues. Understanding of the reporting process has increased by
16%, and 13% more students believe the university supports those who file reports. However, only 40% believe the
institution is doing enough to prevent sexual misconduct, a 3% decrease since 2017. Additionally, 33% of students
feel the institution’s response to reports has been inadequate, reflecting a more than 10% increase since 2017.

e Impact on Mental Health and Academic Engagement: Sexual misconduct has a profound impact on students’
mental health and academic performance. Students who experienced misconduct reported being 20% less calm, 11%
less happy, and 14% more anxious and depressed. Academically, these students were 28% more likely to consider
dropping a class and over 10% more likely to miss classes, contemplate quitting school, be late for class, and produce
lower-quality work. These findings highlight the extensive and far-reaching consequences of sexual misconduct
beyond the immediate incident.

Recommendations

1. Strengthen awareness campaigns for external support agencies to address the slight decline in awareness of these
resources.

2. Enhance prevention efforts, particularly focusing on peer-to-peer sexual harassment.

3. Improve institutional response to reported incidents and increase transparency, where possible, to address the growing
perception of inadequate handling of reports.

4. Develop comprehensive mental health support services specifically tailored for students affected by sexual misconduct.

5. Implement targeted academic support measures and flexibility for students experiencing sexual misconduct to miti-
gate its impact on their education.

6. Continue and expand efforts to foster a culture of consent, bystander intervention, and open discussion about sexual
misconduct across campus.

By addressing these areas, Lasell University can work towards fostering a safer and more supportive campus environment
for all students.
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Respondents

Demographics Respondents (n=218) Population (n=1089)

FR 34% 32%

JR 26% 23%

SO 22% 24%

SR 17% 21%

Commuter 11% 21%

Residents 89% 79%

Female 79% 65%

Male 21% 34%

Unknown 0% 1%

Asian 4% 3%

Black or African American 10% 10%

Hispanic 11% 13%

Non Resident Alien 1% 2%

Race and Ethnicity Unknown 5% 6%

Two or more Races 4% 3%

White 67% 62%

We have a 14% over-representation of female students and a 10% under-representation of commuters in the survey
respondents. The survey sample is representative in ethnicity and class level with similar percentage as the 2024 Spring

enrolled student population.
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Lasell Support

Perception of Handling Reports

How Lasell University might handle it if a student reported an
incident of sexual misconduct: (n=156)

both parties

83%
Lasell University would support the person making the report
70%
L . . . 78%
Lasell University would maintain the privacy of the person making the
report 75%
. . . 77%
Lasell University would do its best to honor the request of the person
harmed about how to go forward with the case
2%
76%
Lasell University would take the report seriously
74%
Lasell University would provide accommodations to support the person 76%
harmed including but not limited to academic support housing options
safety planning counseling work adjustments and stay away orders 74%
_— . 67% N
Lasell University would take action to qddress factors that may have . 2017
led to the sexual misconduct 63%
63%
Lasell University would handle the report fairly
60%
Lasell University would make the same supportive measures available to - 51%

Lasell University would support the reported party 35%

Lasell University would sanction the reported party even if they did 15%
nothing wrong
. . . . . 10%
Lasell University would perceive the reporting party as trying to
cause trouble 15%

Student perceptions of how reports are handled have improved significantly from 2017 to 2024. One of the most notable
changes is a 13% increase in students’ belief that Lasell University supports individuals who file reports. Additionally,
there has been a 5% decrease in the number of students who believe that the university perceives the reporting party as
attempting to cause trouble. These findings suggest that students are becoming more confident in seeking the university’s

assistance with issues related to sexual misconduct.



JLASELL UNIVERSITY

INSTITUTIONAL RESEARCH

Knowledge of Resources

Knowledge of Campus Sexual Misconduct Resources: (n=141)

82%
If a friend or | experienced sexual misconduct | know where to go to 69%
get help on campus
68%
77%
| would know where to go to make a report of sexual misconduct 75% . 2024
62% . 2021
67% . 2017
If a friend or | experienced sexual misconduct | know where to go to 69%
get help off campus
55%
66%

| understand what happens when a student reports a claim of sexual

h . " . ; 50%
misconduct to the Title IX office at Lasell University

45%

Knowledge of campus resources and reporting procedures has increased from 2021 to 2024. Specifically, 16% more students
now understand what happens when they report a claim of sexual misconduct, and there has been a 13% increase in
students knowing where to seek help on campus. There was a slight 2% decrease in students knowing where to get help
off-campus, though this is still an 12% improvement from 2017. These trends indicate successful efforts educating students
on the resources available to them on campus.
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Information Received

Since coming to Lasell University, have you received information about
the following: (n=135)

85%
Where to go to get help if someone you know experiences sexual
misconduct
83%
Title IX protections against sexual misconduct
79%
How to report an incident of sexual misconduct . 2024
. 2021
76% . 2017
How to help prevent sexual misconduct
70%

The definitions of types of sexual misconduct

67%
60%

Student Handbook and the Values to Live by
48%

There has been a significant increase in the number of students receiving information about sexual misconduct from 2017
to 2024. For the 2021 to 2024 period, there was a 36% increase in students knowing where to get help, a 32% increase in
understanding how to report an incident, a 24% increase in awareness of how to help prevent sexual misconduct, and a 20%
increase in understanding the definition of sexual misconduct. Additionally, there was a 26% increase in students’ belief
that Title IX offers protection, and a 7% increase in familiarity with the student handbook and the values it promotes.
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Student Involvement

Since coming to Lasell University, have you done the following:
(n=138)

75%
Seen posters about sexual misconduct eg raising awareness preventing
rape defining sexual misconduct

64%
Discussed the topic of sexual misconduct with friends

55%
Taken the Vector online training
57%
51%
Discussed sexual misconduct rape domestic violence in class
- 46%
Seen or heard campus faculty administrators or staff address sexual
misconduct
Seen or heard about sexual misconduct in a student publication or
social media outlet -
Attended a training about sexual misconduct or assault such as yearly

athletic trainings Escalation film bystander intervention Symposium

event or orientation 57%

33%
Discussed sexual misconduct with a family member 30% . 2024
26% . 2021
30% .
Visited a Lasell University website with information on sexual 2904 2017
misconduct ’
17%
30%
Attended an event or program about what you can do as a bystander to 27%
stop sexual misconduct
27%
Attended a rally or other campus event about sexual misconduct or 28%
sexual assault such as White Ribbon Campaign Denim Day Clothesline 31%
Project or Take Back the Night 34%
18%
Read a report about sexual violence rates at Lasell University 22%
20%
17%
Seen crime alerts about sexual misconduct 27%
27%
] o 13%
Taken a class to learn more about sexual violence domestic violence or 16%
sexual misconduct
16%
8%
Attended off campus events sponsored by or related to sexual and 9%
domestic violence organizations
11%
) o 7%
Volunteered or interned at an organization that addresses sexual 8%
misconduct or domestic violence 9%
0
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Student participation in activities related to sexual misconduct education has generally increased from 2017 to 2024,
reflecting greater awareness and openness in discussing the topic across various campus settings, as well as enhanced
engagement with sexual misconduct education both on and off campus. Notably, there has been a 25% increase in
students noticing posters about sexual misconduct, a 15% increase in discussions with friends, an 11% increase in classroom
discussions, and a 16% increase in staff addressing related topics. Additionally, there was a 10% increase in students
encountering the topic in student publications or on social media, a 3% increase in discussing it with family, and an
8% increase in visiting Lasell’s website or attending events focused on bystander intervention. The 10% decrease in
students seeing alerts about sexual misconduct can be viewed positively, potentially indicating fewer incidents or improved
communication methods.

Participation in Vector online training has remained consistent with 2017 levels, with a 26% increase from 2021. However,
despite the 9% increase in attendance at training sessions since 2021, participation remains 19% lower than in 2017.
Additionally, small declines in participation—such as a 3% decrease in attending rallies or campaigns, a 4% decrease in
reading reports on sexual violence rates, a 4% decrease in taking classes on the topic, and a 1% decrease in attending
off-campus events or volunteering with related organizations—highlight areas where further engagement and resources
may be necessary to sustain student involvement.
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Awareness of Resources

How aware you are of the function of the campus and community
resources: (n=142)

82%

Campus Police 81%

82%
Counseling Services

56%
Office of Student Affairs 0%
51%
Newton Wellesley Hospital 51%
53%

38%
Title IX coordinator Maryrose Anthes 42%
44%
. 2024
2021
Confidential Resource Advisors 28% .
. 2017
Title IX Deputies - 25%
Boston Area Rape Crisis Center BARCC 23%
30%
13%
Voices against Violence
16%
%
REACH Beyond Domestic Violence 20%
20%

6%
10%

17%

The Second Step

I

Campus police and counseling services are the top resources students are aware of, with 82% of students recognizing both.
Awareness of counseling services has increased by 13% since 2021 and 27% since 2017, reflecting growing recognition of
this resource. Additionally, there has been a 6% increase in awareness of the Office of Student Affairs since 2021.

However, awareness of the Title IX coordinator and external agencies such as BARCC (Boston Area Rape Crisis Center),
Voices Against Violence, REACH Beyond Domestic Violence, and The Second Step has slightly decreased by 1-4%. This
suggests a need for renewed efforts to raise awareness of these critical resources.
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Experiences of Sexual Misconduct

Experiences Summary

Overall Sexual Misconduct Experiences (n=133)

1%
Any Misconduct
76%

64%
SH by Students
64%

31%
Stalking 9% . 2024
35% . 2021
. 2017
SH by Staff/Faculty 27%
33%

Dating Violence
47%

Sexual Violence
30%

In 2024, 71% of students reported experiencing some form of sexual misconduct since enrolling. This represents a 9%
increase from 2021 but is a 5% decrease compared to 2017. The drop in misconduct in 2021 may largely be attributed
to limited campus interactions due to social distancing regulations and the fact that around half of the students either
commuted or attended classes online. The overall percentage of misconduct is primarily driven by the high incidence of
sexual harassment from other students.

Specifically, incidents of sexual harassment by students increased to 64%, returning to levels similar to those reported in
2017. Stalking also saw a 2% increase, though it remains 4% lower than in 2017. On a positive note, reports of sexual
harassment by faculty have decreased by 3% since 2021, and experiences of dating violence and sexual violence have
reduced by 7% and 3%, respectively. These decreases suggest some progress in addressing these issues.
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Stalkling Experiences

How many times have one or more people done the following things to
you since you enrolled at Lasell University? (n=127)

Watched or followed you from a distance 21%
Left unwanted messages made unwanted calls or unwanted contact through 15%
social media
Made rude or mean comments to you online 12%
Approached you or showed up in places such as your home workplace or 9%

school when you didnt want them to be there

Used technology to spy on monitor or record you 7%

Made a post on social media that caused you to fear for your safety or 506
the safety of others or caused you emotional distress

Left you cards letters flowers or presents when they knew you didnt 4%
want them to

Left strange or potentially threatening items for you to find 3%

Sneaked into your home or car and did things to scare you by letting 3%
you know they had been there

Twenty-one percent of students reported being watched or followed from a distance, while approximately 12-15% experi-
enced unwanted contact or offensive comments. Overall, 31% of students experienced stalking, which marks a 2% increase

since 2021 but is 4% lower than in 2017.

10
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Sexual Harassment by Students

Since you enrolled at Lasell University, have you been in a situation
in which a student: (n=130)

Treated you differently because of your gender - 41%

Made offensive sexist remarks - 41%
Put you down or was condescending to you because of your gender 35%
Made offensive remarks about your appearance body or sexual activities 34%

Repeatedly told sexual stories or jokes that were offensive to you 30%

Made unwanted attempts to establish a romantic or sexual relationship 26%
with you despite your efforts to discourage it 0

Made unwelcome attempts to draw you into a discussion of sexual o
25%

matters
Made gestures or used body language of a sexual nature which 24%
embarrassed or offended you
Sent or posted unwelcome sexual comments jokes or pictures by text 2204
email Snapchat Instagram or other electronic means
Displayed used or distributed sexist or suggestive materials . 19%
Spread unwelcome sexual rumors about you by text email Snapchat 14%
Instagram or other electronic means

Called you homophobic language by text email Snapchat Instagram or

0,
other electronic means 10%

Forty-one percent of students reported experiencing differential treatment or offensive remarks from peers based on gender,
and between 10% and 35% encountered condescending or offensive conversations. Overall, 64% of students experienced
some form of sexual harassment or gender-based negative interactions. These findings highlight the need for focused efforts
to foster a more inclusive and respectful peer environment on campus.

11
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Sexual Harassment by Faculty /Staff

Since you enrolled at Lasell University, have you been in a situation
in which a faculty/staff: (n=132)

Treated you differently because of your gender
Put you down or was condescending to you because of your gender
Made offensive sexist remarks

Displayed used or distributed sexist or suggestive materials

Made physical contact with you in a way that made you feel
uncomfortable

Made offensive remarks about your appearance body or sexual activities

Repeatedly told sexual stories or jokes that were offensive to you

Made unwelcome attempts to draw you into a discussion of sexual
matters

Made you feel threatened with some sort of retaliation for not being
sexually cooperative

Made gestures or used body language of a sexual nature which
embarrassed or offended you

Continued to ask you for dates drinks dinner etc even though you said
No

Implied better treatment if you were sexually cooperative
Treated you badly for refusing to engage in sexual activity

Made unwanted attempts to stroke fondle or kiss you

Made unwanted attempts to establish a romantic or sexual relationship
with you despite your efforts to discourage it

Used bribery as a reward to engage in sexual behavior
12

15%

10%

10%

8%

%

5%

4%

3%

2%

2%

2%

1%

1%

1%

1%

1%
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Fifteen percent of students reported that faculty treated them differently because of their gender, and 10% experienced
condescending or offensive behavior from faculty. Overall, 24% of students reported experiencing some form of sexual
harassment from faculty. Although this represents a decrease from previous years, continued efforts are needed to maintain
and further this progress, ensuring a more respectful and equitable faculty-student interaction.

Dating Violence

Answer the next questions about any situationship since you enrolled
at Lasell University: (n=124)

The person pressured or forced me to have sex or engage in sexual 10%
activity

The person scares or intimidates me 10%

The person needed to know where | was and who | was with constantly 7%
The person made the decisions about what we do and where we go 6%
The person scares me or hurts me and then excuses their behavior as a 6%
joke
The person used my mental or physical disability to intimidatecontrol 4%
me
The person used physical force against me pushed grabbed shook me 3%
slapped hit punch etc
The person stole or destroyed my property 2%
The person isolated me and kept me away from friends and family 2%
The person drove dangerously on purpose during arguments 2%
The person blocked or refused to allow me to leave a room or space 20
when | wanted to leave 0
The person threatened to out me as LGBTQIA 1%
The person threatened to hurt themself when | wanted to end the 19
relationship 0
The person threatened to hurt me and | thought | might get hurt 1%
The person has access to my social media and changes or adds things 1%

without my permission

Ten percent of students reported being pressured or forced into sexual activity by a partner, and another 10% felt scared or
intimidated by a partner. Overall, 23% of students experienced dating violence, which represents a 7% decrease since 2021

13
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and a 24% decrease since 2017. While this indicates significant improvement, ongoing efforts to further reduce instances
of dating violence and support affected students can have additional positive effects.

Sexual Violence

Answer the next questions about any
sexual violence since you enrolled at
Lasell University: (n=119)

Someone fondled when | did not want them . 13%

Someone had oral, anal, or vaginal sex with me or made me have oral, anal, or 10%
vaginal sex with me

Someone ATTEMPTED to have oral, anal, or vaginal sex with me I 9%

Thirteen percent of students reported non-consensual fondling, 10% reported completed non-consensual sex acts, and 9%
reported attempted non-consensual sex acts. Overall, 15% of students reported experiencing sexual violence, marking
a 3% decrease since 2021 and a 15% decrease since 2017. While this shows progress, continued efforts are necessary to
further address and reduce instances of sexual violence on campus.

Institutional Response

Reported

Did you tell anyone about the incident(s) mentioned above (n=83)

Forty-three percent of students who experienced sexual misconduct reported the incident, while 57% did not. This
indicates that a majority of incidents go unreported, highlighting the need for further discussions around improving
reporting processes and strengthening support systems to encourage more students to come forward.

14
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Reported Person

Who did you tell?: (n=35)

89%
83%

Close friend other than roommate

%
Roommate
60%

34%
Romantic partner
34%
Parent or Guardian
28%

17%
On-campus counselor
20%
Title IX . 14%
14%
Lasell University faculty or staff
v faculty 12% . 2024
2017
O
Other family member
14%

Resident Advisor or Residence Life Staff

o 2
S
X °

Off-campus counselor

Institution health services

3 2
X ¥

Campus security or police department

2
g ¥
S

Offcampus rape crisis center staff

Doctor/nurse

8
2 X
X

When students shared their experiences of sexual misconduct, close friends were the most common confidants, with 89% of
students reporting to them. Roommates were next, with 51% of students confiding in them, followed by romantic partners
at 34%. In contrast, 11-17% of students reported their experiences to on-campus counselors, Title IX coordinators, faculty
or staff, or family members. This suggests that students primarily rely on their immediate social circles for support,
indicating a potential need to strengthen trust and accessibility in formal support systems.
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Reporting Process

Institutional Responses: (n=116)

80%
Creating a safe environment to talk about experiences
0%

40%
Doing enough to prevent this type of experience
43%

33%
Responding inadequately to the experience if reported
20%

33% . 2024

Mishandling your case if disciplinary actions were requested or
expected

i b

27%
Making reporting difficult
23%
Creating a campus climate where this type of experience is common 2506
normal or more likely to happen
11%
Covering up or denying the experience in some way
14%

Eighty percent of students felt that Lasell created a safe environment to talk about their experiences, reflecting a 10%
improvement since 2017. However, 33% of students felt the institution responded inadequately or did not handle reported
experiences as expected, a sentiment that has increased by over 10% compared to 2017. Additionally, only 40% of students
believed the institution was doing enough to prevent sexual misconduct, a 3% decrease since 2017.

Twenty-seven percent of students found it difficult to make a report, a 4% increase since 2017. Meanwhile, 25% of
students believed that the campus climate made sexual harassment more likely to occur, although only 11% felt that the
institution tried to cover up incidents. These findings suggest that while some progress has been made in creating a safer
environment, there are still concerns that need to be addressed regarding prevention efforts, institutional responses, and
reporting processes.

16
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Peer Response

Peer Response to Incident

If you experienced sexual misconduct and you told your friends/peers,

how would they respond? (n=115)

Reassure you that you are a good person 74%
Comfort you by telling you it would be all right or by holding you _ 68%
Help you get information of any kind about coping with the experience _ 67%
Provide information and discussed options _ 63%

Blamed you for what happened

Tell you that you could have done more to prevent this experience from
occurring

Treat you differently and make you feel uncomfortable after you
reported

Tell you that you were irresponsible or not cautious enough 3%

Treat you like you were incompetent or could not take care of yourself 2%

Avoid talking to you or spending time with you 2%

I4%

Peers generally responded supportively to disclosures of sexual misconduct. Over 63% of students reported that their
peers would reassure them they are good people, offered comfort, or helped them find coping strategies. Only a small
percentage—below 5% —of peers responded with victim-blaming remarks. This suggests that most students would receive

positive and supportive responses from their peers when sharing their experiences.

Peer Response to Report

If someone were to report a case of sexual misconduct to Lasell

University: (n=103)

14%
Students would think the person who made the report was causing
trouble
15%
Students would retaliate against the person who made the report 9%
) ) 7%
Students would have a hard time supporting the person who made the
report
14%

17

2024

2017
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Fewer than 14% of peers believed that a student who reports sexual misconduct would be seen as causing trouble or face
retaliation, indicating a low level of concern about negative consequences after making a report. Additionally, 7% fewer
students believed that those who report would struggle to receive support, reflecting an improvement in the perception
that students are supported after reporting incidents.

Peer Norm

My friends would disagree with: (n=181)

99%
It is alright to physically force a person to engage in sexual
activity under certain conditions
98%
97%
When you spend money on a date the person should engage in sexual
activity with you in return
95%

97% . 2024

It is alright to physically force a person to be on a date in certain

situations
98%
95%
You should respond to a dates challenges to your authority by
insulting them or putting them down
96%

Someone you are dating should have engage in sexual activity with you
when you want

There was strong disagreement with problematic statements that could lead to sexual coercion or violence. Notably, there
was a 12% increase in disagreement with the statement that someone you're dating should be obligated to engage in sexual
activity. This suggests a growing rejection of coercive attitudes and a stronger emphasis on consensual relationships.

18
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Student Understanding and Perception

Bystander Intervention

How often did you do any of the following at Lasell University? (n=97)

85%
Spoke up against sexist homophobic or transphobic jokes or comments
80%
. 79%
Ask someone who looks very upset at a party if they are okay or need
hel
P 79%
Talked to the friends of a drunk person to make sure they dont leave 65%
them behind at a party bar or other social event
) . %
Brought a friend who has had too much to drink home from a party bar
or other social event 279%
0

Intervene with a friend who was being emotionally abusive to another
person Emotional abuse refers to nonphysical behaviors such as
threats insults constant monitoring or checking in excessive texting
humiliation intimidation or isolation

56%

Intervene with a friend who was being physically abusive to another
person Physical abuse refers to causing physical harm to a persons
body by hitting pushing grabbing shaking or other use of physical
force

3%

43%

Tried to stop or distract someone who was trying to take a drunk

0,
person to another room or trying to get them to do something sexual 31%

We observed high rates of positive bystander behaviors among students. Eighty-five percent of students reported speaking
up against sexist comments, a 5% increase since 2017. Over 65% of students said they would check on someone who looks
upset and intervene if they saw a drunk person in a vulnerable situation. Although 14% fewer students would bring a
drunk friend home compared to 2017, 65% still indicated they would do so. Additionally, 56% of students said they would

intervene in emotionally abusive situations.

However, only 33% of students reported they would intervene in cases of physical abuse, representing a 10% decrease from
2017. Additionally, 31% of students said they would try to stop a drunk person from being taken advantage of. These
findings suggest that while many students are willing to engage in bystander intervention, they are less likely to do so in

cases of physical abuse.
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Understanding of Consent

Agreement with the following statement: (n=110)

95%
If a person initiates sex but they no longer want to engage at any 90%
point the person has not given consent to continue
84%
95%
Consent must be given at each step in a sexual activity 89%
94%
82%

Repeatedly asking someone to have sex until they say yes is not

0,
consent 8%

71%

Consent for sex one time is consent for future sex 4%

If you and your sexual partner are both drunk you dont have to worry

0,
about consent 1%

2024

2021

2017

An increased understanding of consent among students is evident. Ninety-five percent of students agree that consent
must be given at every stage of sexual activity. Additionally, 11% more students now recognize that repeatedly asking
for consent may not result in valid consent. Only 4% believe that consent can be given for all future events, and just 1%
believe that no consent is needed when someone is drunk. These findings suggest that students are becoming more aware

of the importance of clear, ongoing, and informed consent.

Sense of Safety

Agreement with the following statement: (n=98)

On or around this campus | feel safe from dating violence 83%
On or around this campus | feel safe from sexual violence 72%
On or around this campus | feel safe from sexual harassment 71%
On or around this campus | feel safe from stalking 61%

Most students feel safe on campus, with over 70% reporting they feel safe from dating violence, sexual violence, or sexual
harassment. However, fewer students—61%—felt safe from stalking, indicating an area where safety concerns may still

persist.
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Perception of sexual misconduct as part of campus life

Agreement with the following statement: (n=99)

There is much need for me to think about sexual misconduct while at 33%

university 0

I think there is much | can do about sexual misconduct on this campus - 33%
I think sexual misconduct is a problem at Lasell University - 28%

Twenty-eight percent of students believe that sexual misconduct is a problem at Lasell, while 33% think that there is
much more that needs to be done to address it. This indicates that a portion of students recognize the issue of sexual
misconduct, but also suggests that they believe further actions are needed to effectively address it on campus.

Influences of Sexual Misconduct on Mental Health

This section examines how students who reported experiencing any form of sexual misconduct differ in their mental
health compared to those who reported never experiencing such misconduct. Specifically, sexual harassment by students
is focused on due to the sufficient sample size available for comparison between those who experienced it and those who
did not.

Any Sexual Misconduct on Mental Health
Always or most of the time during the past 4 weeks | have:

57%
Been a very nervous person

6%
Been a happy person
67%

29%
Felt it was difficult to get out of your room or out of bed

27% ] ves o=om
. never (n=39)
8%

Sought counseling while at Lasell University

Felt calm and peaceful
46%

25%
Felt alone and isolated
23%

19%
Felt so down in the dumps that nothing could cheer you up

21



PJLASELL UNIVERSITY

INSTITUTIONAL RESEARCH

We found that sexual misconduct has a significant impact on students’ emotional well-being and mental health. Students
who experienced misconduct reported being 20% less calm, 11% less happy, and over 14% more nervous, had more difficulty
getting out of bed, and felt down with nothing to cheer them up. Additionally, they reported 2% more isolation and were
9% more likely to seek counseling. These results underscore the need for targeted mental health support and interventions
for students affected by sexual misconduct.

Impact of Student Harassment Experiences on Mental Health

Always or most of the time during the past 4 weeks | have:

60%
Been a very nervous person
38%
57%
Been a happy person
66%
28%
Felt it was difficult to get out of your room or out of bed
17%
27% yes (n=83)
Felt calm and peaceful never (n=47)
40%
24%
Felt alone and isolated
21%
23%
Sought counseling while at Lasell University
26%
18%
Felt so down in the dumps that nothing could cheer you up
9%

Sexual harassment by students appears to have a significant impact on students’ mental health, although slightly less than
stalking. Those who experienced sexual harassment by students reported 9-13% lower levels of happiness and calmness.
They also experienced over 22% higher levels of nervousness, 11% more difficulty leaving their room, and 9% more reported
feeling down. Additionally, 3% more felt alone. Despite these issues, they had 3% less usage of counseling services at Lasell.
This suggests a need for improved information and outreach about counseling services specifically addressing the issues
faced by students affected by sexual harassment by peers as mental health concerns are evident among this population.

Influences of Sexual Misconduct on Academic Engagement

This section examines how students who reported experiencing any form of sexual misconduct differ in their academic
engagement compared to those who reported never experiencing such misconduct. Specifically, sexual harassment by
students is focused on due to the sufficient sample size available for comparison between those who experienced it and
those who did not.
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Any Sexual Misconduct on Academic Engagement

Thought about dropping a class

Missed class

Thought about quitting school

Been late for class

Done poor work

Slept in class

Made excuses to get out of class

Attended class intoxicated or high

10%

26%

11%

21%
10%

21%
10%

15%
5%

3%

3%
5%

3%

Almost always or most of the time during this past semester at Lasell
University | have:

yes (n=94)

never (n=39)

Experiencing any form of sexual misconduct significantly impacts academic engagement. Students who encountered sexual
misconduct were 28% more likely to consider dropping a class. They were also over 10% more likely to miss a class, think
about quitting school, be late for class, and produce poor work. These findings suggest that sexual misconduct can disrupt
students’ academic performance and commitment, highlighting the need for supportive measures to help affected students
maintain their academic engagement.
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Impact of Student Harassment Experiences on Academic Engagement

Almost always or most of the time during this past semester at Lasell
University | have:

24%
Thought about dropping a class
9%
22%
Missed class
11%
18%
Thought about quitting school
6%
13%
Been late for class 83
13% yes (n=83)
never (n=47)
8%
Done poor work
6%
6%
Made excuses to get out of class

2%
Slept in class 1%
Attended class intoxicated or high 1%

Experiencing sexual harassment from peers significantly impacts academic engagement. Students who encountered ha-
rassment were over 11% more likely to drop or miss classes, 8% more likely to quit school, 4% more likely to make excuses
to get out of class, and 2% more likely to produce poor work. These findings indicate that sexual harassment from peers
can negatively affect students’ academic performance and commitment.

Summary

Our analysis of sexual misconduct at Lasell University in 2024 reveals both encouraging progress and areas requiring
continued attention. Student perceptions of the university’s handling of reports have significantly improved, with more
students believing in the institution’s support for those who file reports. This positive shift suggests that the institution’s
efforts to create a more supportive and responsive environment are bearing fruit.

Knowledge of campus resources and reporting procedures has also seen a marked increase, indicating that the institution’s
educational initiatives are successfully reaching the student body. However, while on-campus resource awareness has
grown, there’s been a slight decline in knowledge of off-campus resources, suggesting a need to strengthen the institution’s
connections with community partners.

Student engagement with sexual misconduct education has generally increased across various platforms, from classroom
discussions to social media. This trend reflects a growing awareness and openness to discussing these critical issues.
However, participation in some specific activities, such as attending rallies or taking related classes, has seen small
declines, indicating a need for renewed engagement strategies.

While the overall reported rate of sexual misconduct experiences has increased since 2021, it remains lower than the
figures reported in 2017. Notably, there have been decreases in reported experiences of dating violence and sexual
violence, indicating some progress in these areas. However, while sexual harassment by faculty has decreased, peer-to-peer
harassment remains a prevalent issue, underscoring the need for targeted interventions to address student interactions.
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Recommendations

To build on the institution’s progress and address ongoing challenges, we recommend a multi-faceted approach. First,
we should enhance our peer education programs, focusing on respectful interactions and bystander intervention. These
programs could include interactive workshops and role-playing scenarios to help students navigate complex social situations
and recognize problematic behaviors.

Secondly, the institution needs to strengthen the institution’s support systems for students who experience sexual mis-
conduct. While many students confide in friends and roommates, fewer utilize formal support services. The institution
should work on bridging this gap by creating more approachable and visible pathways to professional help. This could
involve training student ambassadors who can act as liaisons between their peers and formal support services, making the
process less intimidating.

Lastly, to enhance academic engagement for students affected by sexual misconduct, we propose developing a specialized
support program. This program could include flexible attendance policies, individualized tutoring, and tailored mental
and academic counseling to address the unique needs of students coping with the aftermath of sexual misconduct.

By implementing these recommendations, Lasell University can continue to foster a safe, supportive, and equitable envi-
ronment for all students. Our goal is not only to reduce incidents of sexual misconduct but also to ensure that when such
incidents do occur, students feel empowered to seek help and confident in the university’s ability to support them through
their academic journey.
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